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sustainably
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We create sustainable and attractive cities and living m *

environments for our customers and society. In growing Baltic countries

cities, we build, develop and renovate homes, public Revenue: 241 @ @ m—'

premises and business premises that have long lifespans Personnel: ~800

and are highly functional. We also build infrastructure to

facilitate smooth mobility and transport for people. Central European countries m °
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Sustainability is an integral element of our strategy. We Personnel: ~400 .

promote sustainability throughout the value chain with =

regard to environmental responsibility, social responsibility

and corporate governance. We focus particularly on climate -

change mitigation, occupational safety and responsible @ Housing SHARE OF REVENUE PER SEGMENT

procurement.
5] Business Premises @ Housing 43%

We employ around 5,000 professionals in nine countries: | Business Premises 32%

Finland, Sweden, Norway, Estonia, Latvia, Lithuania, the L2 Infrastructure Infrastructure 22%

Czech Republic, Slovakia and Poland. Our revenue in 2022 @ Property Developent 3%

was EUR 2.4 billion. YIT Corporation’s shares are listed on @ Property Development 0

Nasdag Helsinki.
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@ Housing Business Premises

We build highly functional and sustainable homes and We build and renovate commercial and
living environments in growing cities. We provide the public premises to ensure optimal usability
framework for easy and convenient housing that is throughout the life-cycle.

aligned with the principles of sustainable development. Read more

Read more
s T - ]
Infrastructure

S »
@ Property Development
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We build tracks, rails, roads, bridges, tunnels, halls We develop future urban environments and property

| and facilities in challenging environments. We also development projects that are sustainable and
maintain roads, streets and green areas to make it attractive and respond to the changing needs of
smoother for people, businesses and society to live a l people, businesses and society. We also develop
\ sustainable life. wind farms.
Read more Read more

.
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Housing Company Vantaan Piletti, Vantaa, Finland
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Determined work to progress strategy

During the year 2022, we made progress in multiple
areas. We focused on strategy execution, improved

our productivity, and advanced decisively towards our
sustainability ambitions. Thanks for the achievements

are due to the entire YIT team, whose efforts and
professionalism ensured the successful implementation of
the strategy.

In 2022, our Group adjusted operating profit increased

to EUR 110 million compared to EUR 85 million in 2021.
Furthermore, our adjusted operating profit margin improved
t0 4.6% compared to 3.2% in 2021. We improved our
profitability by increasing operational efficiency and achieved
productivity gains from our existing operating model and
enhanced project management.

In the Housing segment, our performance was impacted by
the weakening market. Despite the market, we continued
our determined work to develop new functional and
sustainable homes and living environments. We were able
to fulfil our customers’ needs and again achieved high
customer satisfaction. We renewed our number one position
in the annual EPSI-Rating survey for the largest member
companies of the Confederation of Finnish Construction
Industries RT, in which customers rated YIT as the best in its
industry. This is the result of long-term work and reflects our
personnel’s commitment to customer focus.

6 YIT 2022 Annual Review

In the Business Premises and Infrastructure segments, we
progressed in improving our profitability. Both segments
executed their strategies according to our plans. Our
determined and thorough work to enhance our project
management delivered us productivity gains.

We also sharpened our tendering, by successfully focusing
on projects where we can add the most value for our
customers. In the Property Development segment, we
continued to drive forward our real estate developments,
while also strengthening our portfolio in wind power and
renewable energy.

One of the key events of the year was the sale of YIT’s
businesses in Russia. The strategic review of the Russian
businesses was originally initiated in November 2021, and
then accelerated after Russia’s invasion of Ukraine in early
2022. The sale was finalised in challenging conditions, which
led to a weaker financial outcome than originally anticipated.
After the sale, we were able to fully focus on our strategy
and core businesses.

At the end of 2022, we set an ambitious goal at carbon-
neutral construction by updating our climate targets and
creating a carbon roadmap to reduce emissions. We aim to
be carbon neutral in our own operations by 2030, and we
commit to cutting at least 30% of our value chain emissions

GOVERNANCE STATEMENTS

INVESTOR RELATIONS




YIT 2022 Annual Review

YIT 2022

5

0

=1

REPORT OF THE

BOARD OF DIRECTORS

CONSOLIDATED
FINANCIAL STATEMENTS

PARENT COMPANY’S
FINANCIAL STATEMENTS

by 2030. | am proud of our high level of ambition, but also of
the conrete steps we have taken so far.

We have already reduced the emissions from our own
operations by over 55% compared to the reference year
2019. We have also taken an important step in reducing our
value chain emissions, by starting to use low-carbon hollow-
core slabs in housing production in our major markets in
Finland. We are decisive in our sustainability actions, with a
focus on measures that we estimate will have the biggest
impact on the entire industry.

The market environment in 2022 was challenging.
Construction material cost inflation was at a high level at the
start of the year, and then accelerated even further following
the geopolitical turmoil. In the second half of the year, the
market environment abruptly weakened as high overall
inflation, rapid interest rate hikes, and the energy crisis led to
increased cautiousness among households and investors.

The strong headwinds from the market are expected to
persist into 20283. Here at YIT, we continue our decisive
actions to mitigate the impacts, and we will accelerate the
implementation of our strategy to improve our performance
and competitiveness, both in the short and long term.

When | started as President and CEO of YIT at the end

of 2022, | wanted to learn about our personnel’s views to
better understand the situation of the company and people’s
experiences of it. | launched a survey asking, among other
things, what we can be proud of at YIT, where we can
improve, and how we can continue to be as attractive an
employer as possible.

GOVERNANCE STATEMENTS

INVESTOR RELATIONS

More than 1,500 YIT employees responded to the survey,
and we received over 5,200 individual responses. | was
pleased to see that the majority of our employees are
optimistic about the future and opportunities of YIT. The
responses reflected a constructive attitude and a willingness
to develop YIT amid change and even difficult times. This
gives us an excellent basis for building our company’s future
and ensuring that we continue to be a leading construction
company and an example of quality and sustainable
construction across our operating countries. | am confident
in YIT’s potential as we move towards the next phase of our
strategy implementation.

| would like to thank our personnel for their contribution
to YIT’s success, and our customers, partners and
shareholders for their trust in YIT.

Heikki Vuorenmaa
President and CEO
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Highlights 2022

A significant step towards low-carbon
construction

We took a step towards low-carbon construction and
switched to using low-carbon hollow-core slabs in our
production. Low-carbon hollow-core slabs by Consolis
Parma have been deployed in the construction of apartment
buildings by our units in the Helsinki metropolitan area and
the Uusimaa region, and we will gradually expand their use
across Finland.

A unique rock tunneling alliance project for
heat recovery from seawater

Helen selected YIT and the Spanish company ACCIONA as
alliance partners for a tunnel system in a seawater heat
recovery project under construction in Salmisaari, Helsinki
Finland. Work on the development stage of the project,
which will support carbon-neutral heat production, began in
autumn 2022.

Nokia’s new business premises in Oulu

We are building new office, laboratory and production
premises for Nokia’s Oulu unit in Finland. The premises will
combine high technology and sustainability, and flexible
future ways of working will be taken into account in their
planning. The total floor area of the project is aimost 55,000
sg.m. The contract started in May 2022 and the work is
scheduled to be completed during 2025.

YIT 2022 Annual Review
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Top spot in customer satisfaction

in new residential construction

Our customer satisfaction was rated as the highest

in the construction industry (78.1) in EPSI-Rating’s
Uudisasuntorakentaminen 2021 (Construction of new
residential units) survey, which is conducted annually by the
Confederation of Finnish Construction Industries RT and its
largest members. We have now been ranked in the top three
for five consecutive years.

The most ideal construction industry employer in
Universum’s Student and Professionals Survey
We continued to perform very well in Universum’s surveys of
university-educated professionals and students in 2022 in
Finland: engineering students ranked YIT as the most ideal
construction industry employer for the fourth consecutive
time, and engineering professionals ranked YIT as the most
ideal construction industry employer for the third straight year.

Blominmaki wastewater treatment plant won
an award for innovative construction engineering
The Blominmé&ki wastewater treatment plant built by YIT
won the RIL Award 2022. The award is given out by the
Finnish Association of Civil Engineers. Built in Espoo Finland,
the wastewater treatment plant treats wastewater from
approximately 400,000 residents. It is projected that some
150,000 cubic metres of wastewater will flow through the
plant by 2040.

REPORT OF THE CONSOLIDATED
FINANCIAL STATEMENTS
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YIT sold its share in an award-winning

office property in Slovakia

YIT and the Czech real estate investor group RSJ
Investments cooperated in the development and renovation
of an old factory building and the adjacent machine shop
into a modern office property located in Bratislava’s central
business district. Representing the peak of the industrial
architecture of the 20th century, the building originally served
as a spinning mill. It was completed in 1910 and soon
became the largest industrial plant in Bratislava. The building
was later registered as a national cultural monument.

YIT sold its 50% share of the Pradiareri 1900 project
company, which owned the property.

The first schools and a day care centre

were completed under the Espoo

school construction project

The first three schools and a day care centre were
completed in Espoo, Finland under a new Public Private
Partnership model. Over 2,200 pupils started their term in
the new schools in the autumn, and the day care centre
has capacity for nearly 170 children. The versatile premises
feature geothermal heating and provisions for solar panels.
The share of renewable energy use is over 20%. Under the
procurement model, YIT is responsible for the design,
construction and maintenance of the schools. Perkkaa and
Pohjois-Tapiola school buildings received four stars in the
Finnish RTS environmental certification system.

INVESTOR RELATIONS J

Pradiarery 1900, Bratislava, Slovakia
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=xecuting our strategy
N a changing business

environment

We have continued to execute our strategy in an
exceptionally volatile business environment. To ensure the
consistent execution of our strategy with regard to our
selected strategic priorities — focus, productivity and ESG -
we developed a method for monitoring our progress towards
our goals at the monthly level and making improvements to
our operations as necessary.

We are now conducting our business with an even greater
focus and selecting our projects with care. We focus on
projects that enable us to leverage our competencies to
maximise the added value for our customers. In the Housing
business, we create highly functional and sustainable homes
and living environments. Our Infrastructure and Business
Premises segments focus on the controlled implementation
of new and ongoing projects in a situation characterised

by challenging cost inflation. In Property Development, we
look after our assets and promote project development.
One excellent example of this is our strong portfolio of wind
power projects in the preliminary survey and permit stages.

9 YIT 2022 Annual Review

We invested in the basic pillars of industrial construction,
namely takt time production based on the Lean approach,
and increasing our use of prefabricates, which enabled us to
improve our productivity.

Sustainability is at the core of our strategy, and climate
change mitigation is an essential aspect of sustainability.
We updated our climate targets and created an ambitious
carbon roadmap for reducing emissions. Our updated
targets are in line with the Paris Climate Agreement, which
means we will do our part to limit global warming to less
than 1.5°C by the end of the century.

Our goal is to be carbon-neutral by 2030 in our own
operations (Scope 1 and 2). In addition, we are committed
to cutting value chain emissions (Scope 3) by at least 30%
by 2030. The reference year for the emission targets is 2019.

FOCUS PRODUCTIVITY ESG

Winning teams:
People with distinctive
capabilities

Business
Premises

Satisfied customers
and shareholders

Property
Development

RESPECT ‘ COOPERATION ‘ CREATIVITY ‘ PASSION

Creating better living environments
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Sustainability builds a strong
foundation for our operations

ESG is one of our three strategic priorities and it
encompasses everything we do. In 2022, we updated our
material sustainability themes, which guide our ESG efforts
and cover environmental issues, social responsibility and
corporate governance. The eight themes are as follows: We
enable sustainable lifestyles for our customers; Reducing the
environmental impacts of our own operations; Occupational
safety; Compliance with good corporate governance and
preventing corruption and the grey economy; Protecting
biodiversity; Employee competence development;
Respecting human rights; and Responsible subcontracting
and procurement.

We reviewed the EU taxonomy alignment of our business
activities and identified key development areas with regard
to our operations and products. During the year, we

made changes to the design principles and guidelines of
our projects to increase our taxonomy alignment. We will
continue these development efforts in the coming years.
We invested in ESG development by allocating more
resources particularly to environmental responsibility and
the development of ESG data, reporting and processes
to ensure that we can respond even better to changing

10 YIT 2022 Annual Review

regulatory requirements and the expectations of our
customers, existing employees and potential employees.
Our goal is to be an ESG leader in our industry.

Environment

We updated our climate targets and the carbon roadmap
that supports them and extends to 2030. In the autumn,
we took a significant step towards reducing emissions by
switching to low-carbon hollow-core slabs in the Helsinki
metropolitan area and Uusimaa units of our Housing
segment. This decision will enable us to reduce the material-
based emissions of individual residential construction
projects by as much as 8%. In the near future, we will
expand this policy to cover our residential construction
operations across Finland and include new categories of
concrete products.

We are taking purposeful steps towards carbon neutrality in
our own operations. Green electricity now accounts for 89%
of our total electricity consumption. We also took steps to
phase out fossil fuels, particularly in Finland and Sweden. The
measures we took enabled us to reduce the emissions from
our own operations by 9% compared to the previous year.

T
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EMISSIONS FROM OWN OPERATIONS
(SCOPE 1 & 2)

9%

59,524 SAFETY OBSERVATIONS

> 100% increase
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The trial runs of the Jokeri Light Rail in Helsinki and Espoo, Finland, started ahead of schedule.

Watch the video of the Jokeri Light Rail construction.
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Social responsibility

In line with our strategy, we promoted social responsibility
throughout our supply chain. We continued to focus on
preventing work-related exploitation and grey economy
phenomena.

At our construction sites in Finland, we require all workers
from outside the EU, EEA and Switzerland to have the

right of employment and residence granted by the Finnish
authorities. During the year under review, we inspected the
right to work of 749 persons and took action to address any
observed deviations. Launched in late 2021, this practice
has proved to be effective.

We provided summer jobs and internships for 822 young
people in Finland, offering them a path to the construction
industry. Of those who completed our trainee feedback
survey in the summer, 99% were willing to recommend
YIT as an employer to their acquaintances. In a survey
conducted by Universum, we were ranked as the ideal

construction industry employer by engineering professionals.

We also took the top spot in Universum’s Student Survey
for the fourth consecutive time. Our goal is to maintain our
position as the most attractive employer in our industry.

WORK PERMIT INSPECTIONS AT
CONSTRUCTION SITES

749

INVESTOR RELATIONS

In the area of occupational safety, our proactive indicators
developed favourably, but the trend for the number of
accidents and our accident frequency rate gave cause for
concern. We will continue our long-term efforts to develop
safety culture throughout the industry.

Corporate governance

We have a zero tolerance policy regarding the grey economy
and misconduct. In addition, we aim to continuously improve
the transparency of our operations. Online training on our
updated Code of Conduct was completed by 80% of our
direct employees.

We developed our reporting to improve transparency and
analysed the EU taxonomy alignment of nearly 300 individual
projects. In the coming years, we will focus significantly on
improving our ESG reporting and

management, which will help us prepare for the
requirements stipulated by the EU’s CSRD Directive and
future ESG reporting standards.

We took decisive action to address suspected incidents

of misconduct. The number of internal investigations

into suspected malpractice and misconduct in 2022
amounted to 37 (27). Of the investigations, 3 led to criminal
proceedings, the termination of contract, the termination
of employment or a procurement ban. We increased the
number of supplier audits and made nearly 7,000 contract
audits related to the legislation governing contractors’
obligations in our supply chain.
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Letter from the Chairman of the Board: We accelerated strategy
implementation and improved profitability

In 2022, YIT made significant progress
in implementing its strategy. We
increased our productivity and
improved project management. In line
with our strategy, we invested in
sustainability. As the operating
environment changed dramatically,
we took steps to accelerate the
implementation of our strategy and
improve the profitability of our
business.

The implementation of YIT's strategy progressed steadily during
2022. We sharpened the focus of our business in all segments.
We withdrew from all activities in Russia after completing the
sale of our businesses in May 2022.

We had already launched a strategic review of our business in
Russia during the previous year. When Russia invaded Ukraine
in February 2022, this process was further accelerated. The sale
of the business was successfully completed in a difficult
situation, allowing YIT to focus fully on its core businesses and
strategy implementation. The sale was the right decision for
customers, personnel and the company in a difficult situation.

We increased our productivity and improved project
management in line with our targets. We focused our activities
on the projects that enable us to leverage our competencies to
maximise the added value for our customers. Supported by
efficiency actions, we were able to increase our adjusted

13 YIT 2022 Annual Review

operating profit compared to last year in every quarter in 2022,
despite the challenging market conditions.

WE CONTINUED OUR DETERMINED
WORK TO PROGRESS
SUSTAINABILITY

Sustainability is at the core of YIT's strategy and therefore
regularly on the Board's agenda. YIT worked resolutely to
progress sustainability during the year.

Already in 2021, we were the first Finnish construction company
to commit to the Science Based Targets initiative (SBTi) to limit
global warming to 1.5°C in line with the Paris Agreement. In
December 2022, we published our updated climate targets and
an ambitious roadmap to achieve them. The carbon roadmap
contains four sets of measures that cover the entire
construction life cycle from sales and design management to
procurement and site operations.

In terms of its own operations, YIT has already succeeded in
reducing emissions by more than 55% compared to 2019 by
transitioning to renewable electricity with guarantees of origin.
Carbon neutrality also requires switching over to carbon neutral
energy sources for our fleet and for the heating and cooling of
our own properties. We urge our partners in the supply chain to
contribute to achieving substantial emission reductions. The
roadmap further covers developing the personnel's
environmental expertise and updating the company's decision-
making and incentives system criteria.

We took a significant step towards low-carbon construction and
switched to using low-carbon hollow-core slabs, developed
together with Consolis Parma, in our housing production in the

main markets in Finland. In addition, we were able to reduce our
fuel consumption and replace fossil fuels with bio fuels.

The transition to a green economy requires sustainable
construction, renewable energy and responsibility from all of us
in our everyday lives. YIT is involved in many areas to enable the
green transition, from developing wind power, to building
energy efficient homes and sustainable modes of transport.

We will increase the use of geothermal heating in residential
buildings, harness solar energy and strengthen our capabilities
in wind power project development. At the end of 2022, YIT had
a significant wind power development portfolio of around 2,900
MW of project opportunities in the preliminary study phase and
approx. 550 MW of projects in the permitting phase.

As an urban developer, we create lively, sustainable and
attractive urban environments. YIT masters large and complex
projects. Construction and renovation are often part of a
broader venture, which may include project design and
planning, participation in zoning and leasing of premises.

We are present in major cities in Finland, Sweden and Central
Eastern Europe, where we develop vibrant urban environments
in prime locations through large and challenging projects.
Thanks to our multidisciplinary expertise, we have the ability to
deliver even the most complex projects.
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We focused our activities on the
projects that enable us to leverage
our competencies to maximise the
added value for our customers.
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| believe we can contribute to sustainable urban living by
combining our strong urban development and construction
expertise with our leadership in making the green transition a
reality. Our position offers us significant business opportunities
both domestically and internationally.

TAKING STEPS TO ACCELERATE
CHANGE IN A CHALLENGING
ENVIRONMENT

As the year progressed, the market situation began to weaken,
which affected demand especially in the housing market, a key
market for YIT. In this changed market, we took steps to
accelerate the implementation of our strategy and improve
profitability.

YIT's Board of Directors appointed Heikki Vuorenmaa as
President and CEO of YIT Corporation in November, and he
took up his position at the end of 2022. | warmly thank Markku
Moilanen for his time as CEO. Under Markku's leadership, we
built a strong foundation, improved operational productivity and
developed our operating model towards more independent
business segments.

Heikki knows YIT from his previous role as Head of the Paving
segment and member of the Group Management Team. Under
his leadership, we aim to accelerate the implementation of our
strategy and improve our performance. Heikki's previous
experience in change management and productivity
improvement will drive YIT forward on our change journey.

In a changing environment, it is important to ensure that all
segments are competitive and that YIT is in a position to actively
participate in any restructuring that may arise as a result of
industry transformation.
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ACTIVITIES OF THE BOARD IN 2022
The 2022 Annual General Meeting was held in March with
special arrangements. 227 shareholders were represented at
the meeting, representing 120,445,085 shares and votes.
During 2022, the Board met a total of 16 times, the Audit
Committee and the Personnel Committee six times each, and
the Investment and Project Committee nine times.

In the Board's work, key themes were about managing the
impact of the geopoalitical situation, accelerating the
implementation of the strategy, as well as the selection of a new
CEQ. We also renewed the composition of the Board and
strengthened its competencies with new capabilities.

YIT's Board of Directors proposes to the Annual General
Meeting that a dividend of EUR 0.18 per share be paid for
2022. Our strategic targets include an annually growing
dividend per share and the dividend proposal is in line with this
target.

On behalf of the entire Board, | would like to thank our
shareholders and customers for their trust and YIT's entire
personnel for their outstanding work during the year. | am
confident that despite the challenging operating environment,
the YIT team has the ability to further accelerate the
implementation of the strategy and the courage to find new
opportunities for sustainable success.

Harri-Pekka Kaukonen
Chairman of the Board

INVESTOR RELATIONS

Merenkulkijanranta, Helsinki, Finland
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Strategy

STRATEGY IMPLEMENTATION IN A
CHANGING OPERATING
ENVIRONMENT

The implementation of the strategy announced by YIT in
November 2021 progressed according to plan, even as the
business environment was changing rapidly. The strategy is
based on YIT’s mission of creating better living environments,
and the objective is to be the most reliable partner to all
stakeholders, delivering predictable, market-leading results. YIT
is a high-quality property development and construction
company with a strong brand, best-in-class customer
satisfaction, talented people and strong local presence in the
Group’s key markets.

To ensure the consistent implementation of strategy, YIT
developed a monitoring method that supports the three
strategic priorities: Focus, Productivity and ESG. The
achievement of targets is ensured by means of monthly
monitoring. YIT now has a more focused approach to its
business and a more selective approach to its projects. The
Group concentrates on projects in which its competence
creates the highest added value for customers. YIT’s diverse
business model provides protection against market turbulence.

The Group’s renewal, which began in 2021, continued in 2022.
YIT increased the efficiency of its operating model to build an
even more customer-oriented organisation and improve cost-
competitiveness.

YIT seeks to improve efficiency by increasing the prefabrication
rate and effectively managing its supply chain. This includes
investing in the basic pillars of industrial construction, namely
takt time production based on lean construction. YIT also
focuses on the development of risk and project management.
These measures are aimed at a significant increase in
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productivity during the strategy period, and efficiency
improvements have already been achieved.

THE BUSINESS SEGMENTS FOCUS
ON THEIR KEY COMPETENCE AREAS

In 2022, YIT completed the sale of its Russian businesses. By
finalising the transaction, the company withdrew from all of its
operations in Russia. The sale enables YIT to focus on its
strategy and core businesses. In the Housing segment, YIT
creates highly functional and sustainable homes and living
environments. YIT has continued to apply a cautious and
selective approach to new apartment start-ups, for example, by
requiring higher reservation rates before start-ups. The Business
Premises segment and the Infrastructure segment progressed
in their transformations, focusing on their existing and carefully
selected new projects in challenging business conditions
marked by construction material cost inflation. The Business
Premises segment continued to build and renovate commercial
and public spaces to ensure the optimal usability of buildings
over their life cycle. YIT earns stable long-term revenue from life
cycle projects, such as the Gesterby school centre and the
Vaaksy lower and upper secondary school, which provides
protection against market fluctuations.

The Infrastructure segment builds transport connections,
networks and plants to facilitate smoother and more sustainable
living. One example of this is the alliance for implementing a
tunnel system for the seawater heat recovery project in
Helsinki’s Salmisaari district. YIT is one of Helen’s two alliance
partners in the project. In Property Development, YIT manages
its investments and the comprehensive development of
commercial and hybrid projects. One excellent example of this
is the company's strong portfolio of wind power projects in the
preliminary survey and permit stages.

CONSOLIDATED
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TOWARDS CARBON NEUTRAL
CONSTRUCTION

Sustainability is at the core of YIT’s strategy and a key element
of all of the Group’s business operations. An essential part of
sustainability is mitigating climate change. YIT updated its
climate targets in 2022 and created a carbon roadmap for
reducing emissions. The updated targets are in line with the
Paris Agreement. The agreement aims to limit global warming to
less than 1.5°C by the end of the century.

In its own operations (Scope 1 and 2), YIT’s goal is to be carbon
neutral by 2030. YIT is committed to cutting value chain
emissions (Scope 3) by at least 30% by 2030. The reference
year is 2019, the year that preceded the COVID-19 pandemic.

In addition, YIT promotes its ESG objectives throughout its
supply chains and requires its suppliers to observe the same
standards concerning the environment, society and
governance. YIT aims for more transparency in its supply chain
by advancing supplier collaboration and developing supplier
auditing practices. YIT believes that this will help set new
standards for the industry as a whole.

GOVERNANCE STATEMENTS

INVESTOR RELATIONS

FINANCIAL TARGETS

YIT measures the success of its strategy against new Group-
level financial targets, which are to be achieved by the end of
2025:

OPERATING PROFIT MARGIN:

> 6%

GEARING:

<50%

DIVIDEND:

Steady growth

The Group operating profit margin target is based on the
individual segments’ operating profit margin targets. The Group
takes a moderate view towards market growth assumptions
and expects its profitability to strengthen primarily as a result of
sharpened focus and improved productivity. YIT also expects to
gain a competitive advantage from its ESG commitments.
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Operating environment

In the year under review, YIT’s operating environment was
marked by high inflation in construction material costs and
increased cautiousness among households and investors.

Construction material prices were already at a high level in the
beginning of 2022 following global logistics problems and
significantly increased demand in the previous year. Inflation in
construction material costs then accelerated even further
following Russia’s invasion of Ukraine and the geopolitical
turmoil that followed. Supply chains for some construction
materials were also affected, but YIT managed to keep its
construction sites open and its material availability at a good
level by utilising alternative materials and new supply chains.

As the year progressed, high overall inflation, rapid interest rate
hikes, and the energy crisis led to increased cautiousness
among households and investors. The impact was especially
apparent in the housing market, where demand and market
activity fell abruptly from previous high levels.

HOUSING MARKET

In the first quarter of the year, demand for housing was at a
strong level. However, the demand started to fall sharply as the
year progressed and uncertainty in the market increased.
During the second half of the year, high inflation, rising interest
rates and the energy crisis burdened demand significantly in all
of YIT’s operating regions.

In Finland, the general consumer confidence fell to historically
low levels, which impacted demand for housing. Demand on
the investor side also weakened as a result of the uncertain
macroeconomic outlook and rising interest rates Financing with
housing company loans was challenging throughout the year
due to the cautiousness of banks.
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In Baltic and Central Eastern European countries, the
cautiousness among both consumers and investors similarly
increased as a result of inflation and higher interest rates. Delays
in the planning permission processes of authorities somewhat
subsided compared to the previous year.

REAL ESTATE MARKET

In Finland, public sector demand remained at a stable level
throughout the year. Demand was supported by several
projects in the planning and bidding phase. Increased
uncertainty and higher construction costs somewhat slowed
down customers' decision-making, but only a few projects were
postponed. On the investor side, demand weakened towards
the end of the year as rising interest rates put upward pressure
on yields. Rising interest rates also increased project financing
costs.

In Baltic and Central Eastern European countries, demand
remained moderate. In the first half of the year, the planning and
development of some projects was temporarily postponed as
construction material availability became more challenging. As
the year progressed, construction material and labour availability
improved, and market activity was supported by growing private
sector demand for new business premises.

CONSOLIDATED
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PARENT COMPANY’S
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INFRASTRUCTURE MARKET

In Finland, public sector demand remained at a moderate level
with several projects in the planning and bidding phase. Private
sector demand is driven by industrial construction and the
transition towards renewable energy. The increased uncertainty
led to the postponement of projects in some specific instances,
but overall, the market was stable.

In Sweden, demand was very strong throughout the year,
driven by several public sector infrastructure projects and
private industrial investments. Competition for projects remained
intense.

INVESTOR RELATIONS

Latvia

.

Lithuania

Czech Republic

ElE 160 E?E

* In October 2020, YIT
announced to close down
its operations in Norway.
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Financial development

REVENUE REVENUE (MEUR)

YIT’s revenue decreased to EUR 2,403 million (2,652). The

decrease is mainly related to the lower number of apartment 4,000
completions and lower sales in Housing. Revenue remained 3,000
stable in Business Premises and Infrastructure, but decreased 2,000
in Property Development where the comparative period was
supported by the Lestijarvi wind farm sale. 1,000
0
RESULT 2020 2021 2022

YIT's adjusted operating profit increased to EUR 110 million
(85), and the adjusted operating profit margin improved to 4.6%
(8.2). Higher profitability reflects stabilising underlying ADJUSTED OPERATING PROFIT (MEUR)
performance in Business Premises and Infrastructure, and
productivity gains from the existing operating model and
) ) ) 200
enhanced project management. Increased construction material
costs had a negative impact on margins. In Housing, profitability 150

was also negatively impacted by the lower number of apartment 100

completions and lower sales, while an impairment related to a
development project burdened profitability in Property 50 . .
Development. 0

2020 2021 2022

YIT’s operating profit was EUR 102 million (56). The adjusting
items amounted to EUR 8 million (29). Adjusting items were
mainly related to merger-related fair value allocations. The result RESULT FOR THE PERIOD INCLUDING DISCONTINUED
for the period amounted to EUR -375 million (4) and the OPERATIONS (MEUR)
earnings per share amounted to EUR -1.82 (0.00). The result
was impacted by the result of EUR -438 million from the 0 — -
discontinued operations following the sale of YIT’s businesses in -100
Russia. The result for the period for continuing operations
amounted to EUR 63 million (6) and the earnings per share for -200
continuing operations amounted to EUR 0.28 (0.01). -300

-400

2020 2021 2022

Nuppu, Bratislava, Slovakia
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CASH FLOW AND FINANCIAL
POSITION

During 2022, YIT’s operating cash flow after investments
amounted to EUR -281 million (288), burdened by increased
capital employed as a result of lower sales in Housing. The cash
flow from plot investments was EUR -138 million (-124) and the
cash flow from investments to associated companies and joint
ventures was EUR -26 million (-29). Net finance costs amounted
to EUR 28 million (34). The net finance costs were positively
impacted by fair value changes in interest rate derivatives.

At the end of the period, interest-bearing debt amounted to
EUR 831 million (751) and net interest-bearing debt to EUR 569
million (303). Net interest-bearing debt included IFRS 16 lease
liabilities of EUR 207 million (234), as well as housing company
loans of EUR 230 million (106) related to unsold apartments.

OPERATING CASH FLOW AFTER INVESTMENTS (MEUR)

400
300
200
100
0
-100
-200

-300
2020 2021 2022
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Gearing ratio was 64% (30) and equity ratio 36% (40). Equity
decreased to EUR 883 million (1,017) due to a negative result
from discontinued operations. Net debt/adjusted EBITDA ratio
was 4.2 (2.1%) and interest cover ratio 7.1 (3.5).

During the period, YIT agreed on a one-year extension of its
EUR 50 million term loan by utilising its contractual option. The
new maturity date for the facility is in March 2024. YIT also
agreed on a one-year extension of its EUR 300 million revolving
credit facility by utilising its one-year extension option. The new
maturity date for the facility is in June 2025.

Cash and cash equivalents decreased to EUR 206 million (389),
and YIT had undrawn overdraft facilities amounting to EUR 32
million (32). Furthermore, a committed revolving credit facility of
EUR 300 million (300) was completely undrawn, and unutilised

INTEREST-BEARING DEBT PORTFOLIO

5%
25%
24%

18% 28%

M FRS 16 Lease liabilities

Il Housing corporation loans related to unsold apartments
Loans from financial institutions

M Bonds
Other interest-bearing debt

CONSOLIDATED
FINANCIAL STATEMENTS

PARENT COMPANY’S
FINANCIAL STATEMENTS

GOVERNANCE STATEMENTS

INVESTOR RELATIONS

and committed housing company and project loan limits related
to apartment projects were EUR 222 million (336).

Capital employed increased to EUR 1,443 million (1,142,
continuing operations) at the end of the period. The increase
was primarily the result of lower sales in Housing.

* The comparability is affected by the sale of Russian businesses.
Comparative period’s figure for December 31, 2021 has not been
restated.

NET INTEREST-BEARING DEBT AND GEARING

1,000 100%
800 80%
600

60%
400
0,
200 40%
0 20%

2020 2021 2022

M Net interest-bearing debt (MEUR)
— Gearing (%)

The H Building of the Vaasa Central Hospital, Vaasa, Finland
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INVESTMENTS AND DIVESTMENTS
Gross capital expenditure was EUR 19 million (32), or 0.8% of
revenue (1.2), of which EUR 14 million (22) was leased.
Investments in plots were EUR 163 million (110) and
investments in leased plots EUR 3 million (16). The total plot
reserve at the end of the quarter was EUR 716 million (748).

ORDER BOOK

Order book decreased to EUR 3,702 million (3,847). The order
book decreased in Infrastructure and remained stable in other
segments. At the end of the period, 72% of the order book was
sold (83%).

Numerous projects were added to YIT’s order book during the
year, the most significant of which were the construction of
Vaaksy upper secondary and high school, the construction of
the Tuultenristi office building, the renovation of Maistraatinportti
business centre, Tampere tramway phase Il B, building of
Nokia’s new facilities in Oulu, the construction of the
Keilaniemenranta underground parking facility, construction of
over 300 rental apartments for the OP-Rental Yield fund, the
first phase of construction at Seindjoki station, the renovation of
the property at Aleksanterinkatu 13 in Helsinki, the detailed
design and construction of a new A++ energy class bicycle
factory for Pon.Bike, and the construction of a residential
apartment building for Auratum Asunnot.
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INVESTMENTS IN PLOTS (MEUR)
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Vuosaari Upper Secondary School, Helsinki, Finland
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Businesses

YIT had four reportable business segments in 2022: Housing,
Business Premises, Infrastructure and Property Development.

HOUSING

Revenue decreased to EUR 1,075 million (1,281), impacted by
the lower number of apartment completions resulting from a
lower number of start-ups during the COVID-19 pandemic, and
lower sales. Adjusted operating profit decreased to EUR 90
million (109), impacted by lower sales and increased
construction material costs. The comparative period was
negatively impacted by a write-down of EUR 8 million in non-
strategic plots.

BUSINESS PREMISES

Revenue remained stable at EUR 807 million (787). Adjusted
operating profit increased to EUR 20 million (11), supported by
the sale of two self-developed projects during the second
quarter. The transformation of the business progressed
according to plans, although the increased construction
material costs had a negative impact on margins.

INFRASTRUCTURE

Revenue remained stable at EUR 539 million (544). Adjusted
operating profit increased to EUR 6 million (-39). The
transformation of the business progressed successfully, but
profitability was negatively impacted by certain legacy low-
margin projects and increased construction material costs. The
comparative period was negatively impacted by margin
reductions of EUR 37 million, as Infrastructure strategy and
projects were thoroughly analysed, and certain legacy projects
were reassessed.
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PROPERTY DEVELOPMENT

Revenue decreased to EUR 69 million (91). Adjusted operating
profit decreased to EUR O million (18), burdened by an
impairment related to a development project. The comparative
period was supported by a positive impact of EUR 48 million
from the sale of Lestijarvi wind farm, but negatively impacted by
write-downs of EUR 25 million.

DISCONTINUED OPERATIONS

On 30 May 2022, YIT announced it had completed the sale of
its businesses in Russia to Etalon Group PLC. The total
transaction price was EUR 71 million and the debt-free
purchase price EUR 30 million. Net cash impact was EUR -14
million. YIT classified the operations that are part of the
transaction as assets held for sale and has reported them as
discontinued operations in the first quarter of 2022. The
January-December result for discontinued operations was EUR
-438 million (-2). The result was impacted by the impairment
booked in the first quarter following the held for sale
classification of the Russian operations and the booking of the
accumulated RUB/EUR translation difference in the second
quarter.
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PERSONNEL BY SEGMENT
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Research and development

YIT’s research and development activities were implemented in
2022 in accordance with the Group’s strategic priorities. The
Group’s research and development investments amounted to
EUR 15 million (24), which corresponds to 0.6% (0.8) of
revenue. The investments include internal resource allocation
and consulting as well as technology investments.

DEVELOPMENT ACTIVITIES DRIVEN
BY YIT’S STRATEGIC PRIORITIES

Instead of being guided by the previous separate development
programmes, YIT’s development activities in 2022 were driven
by the strategic priorities of Focus, Productivity and ESG. As
part of the Group operating model deployed at the beginning of
2022, a new operating model was also established for
managing development activities. The aim was to shift
development efforts closer to business activities.

FOCUS

Development activities were focused on promoting selected
development projects as well as enhancing sales and the
customer experience. The development of digital solutions for
the customer interface was promoted by, for example, the
digital YIT Plus Studio service, which enables the visualisation
and ordering of customer-specific changes to apartments. In
connection with the Group’s brand update, YIT also
implemented a customer-oriented and sustainability-focused
brand update effort in the Housing business. Digital channels
were used extensively in the launch. The development of a new
customer relationship management system began at the end of
the year.
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PRODUCTIVITY

YIT invested in enhancing its project management and
monitoring capabilities by increasing capabilities and by using
analytics. Industrial construction aimed at improved productivity
and shorter lead times was promoted in all of the Group’s
business segments. Takt time production, which supports the
lean methodology, and the more precise work planning and
logistics were implemented in a number of projects. YIT’s
Smart Building concept was developed further, incorporating
new Al-driven functionality and features that improve energy
efficiency, for example. At the Parkano school, implemented
using the life cycle model, an educational lobby display for
pupils was piloted, allowing pupils to monitor the property’s
energy consumption and their own impact on it.

ESG

YIT published updated sustainability themes, climate targets
and a carbon roadmap during the year. A significant step was
taken with regard to the carbon roadmap as YIT started using
low-carbon hollow-core slabs in its residential production in
Finland. The hollow-core slabs were developed in collaboration
with Consolis Parma and had been previously piloted by YIT. In
addition, the share of properties with geothermal heating was
increased among YIT’s residential start-ups. ESG reporting,
emission calculation and project planning capabilities were
promoted in various ways, including the development of the EU
taxonomy reporting process and system, and incorporating
ESG criteria into YIT’s updated design guidelines. The reporting
of energy and waste data was developed further. Processes
related to inspecting the right of employment and residence of
subcontractors’ employees at YIT’s construction sites were
developed further.
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OTHER RESEARCH AND
DEVELOPMENT ACTIVITIES

In financial management development, YIT continued to
harmonise financial and forecasting practices and systems. The
second pilot of financial management systems was put into
production in Finland. The development of the Group’s core
data management also continued.

RESEARCH AND DEVELOPMENT INVESTMENTS (MEUR)

30

2020 2021 2022
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Keravanjoki multipurpose building, Kerava, Finland


https://www.yit.fi/en/homes/apartments-for-sale/buying-an-apartment/interior-design/yit-plus-studio?utm_source=offline&utm_medium=pdf&utm_campaign=vuosikertomus2022
https://www.yit.fi/en/construction-of-business-premises/smart-building?utm_source=offline&utm_medium=pdf&utm_campaign=vuosikertomus2022
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Sustainability

Sustainability is one of YIT’s three strategic priorities. This
section describes sustainability issues that are significant to
YIT’s stakeholders and presents YIT’s non-financial information.

BUSINESS MODEL

YIT's mission is to create better living environments. It builds
functional and sustainable homes and living environments in
growing cities. YIT also develops, builds and renovates schools,
hospitals, commercial and public facilities and infrastructure. As
a developer and builder of better living environments, YIT plays
an important role in developing emission-free solutions for the
built environment and enabling sustainable and smooth living for
its customers.

YIT's four reporting segments are Housing, Business Premises,
Infrastructure and Property Development. YIT operates in nine
countries: Finland, Sweden, Norway, Estonia, Latvia, Lithuania,
Czech Republic, Slovakia and Poland. In October 2020, YIT
announced that it would close down its business in Norway.

YIT's reportable segments are described in more detail in the
notes to the consolidated financial statements, Segment
information.

IMPACT OF BUSINESS OPERATIONS
ON PEOPLE, THE ENVIRONMENT
AND SOCIETY

YIT’s key stakeholders include customers, personnel,
shareholders, investors, partners, cities, municipalities, the
public administration, civil society and non-governmental
organisations. YIT aims to enable diverse dialogue with
stakeholder representatives at events and through various
communication channels, as well as by participating in and
conducting surveys. For example, the “Rakkaudella rakennetut
kaupungit” (Cities built with love) event was organised in 2022,

22 YIT 2022 Annual Review

REPORT OF THE
BOARD OF DIRECTORS

and the Sustainable Urban Environments Barometer was
conducted for the fifth time. During 2022, YIT enabled 26 good
deeds for non-profit organisations in the 100 Good Deeds
programme. Stakeholder expectations and communication
channels are discussed in more detail on YIT’s website under
Stakeholder collaboration.

The company systematically assesses the impacts of its
business operations on people, the environment and society. In
2022, environmental impacts were evaluated particularly in
connection with EU taxonomy analyses and by conducting a
human rights impact assessment. These impact assessment
efforts will continue in 2023 with the assessment of impacts on
biodiversity.

YIT’s business has significant and long-lasting effects on the
surrounding society. YIT’s biggest impact on society emerges
through the results of the Group’s operations — such as
housing, business premises, properties and infrastructure — as
well as projects involving the development of larger urban
environments. As the built environment has a life cycle that can
be even centuries long, sustainable design and operations are
highly relevant to the impacts of YIT’s operations with regard to
climate change, for example.

The positive environmental impacts of the company’s
operations include, for example, sustainable and long-lasting
living environments built for customers, regional conversion
projects, and the development and use of new products and
services that promote sustainability. YIT’s negative
environmental impacts arise from the use of raw materials, other
materials and land areas, as well as energy consumption, and
the resulting greenhouse gas emissions. In addition, waste is
generated as a by-product of the Group’s operations.
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YIT is a significant taxpayer and creates value for its
shareholders through dividends and growth in market
capitalisation. In addition, the company’s business operations
have direct and indirect employment effects. In Finland, YIT's
construction sites employ at best nearly 6,000 people every
day, including subcontractors' employees. The construction
industry and YIT also employ a large number of foreign workers.
Negative impacts on people are possible in long procurement
chains with regard to both material purchasing and
subcontracting.

SUSTAINABILITY MANAGEMENT

YIT’s Board of Directors approves sustainability-related strategic
objectives, monitors risk management and decides on
compensation and benefits related to sustainability. At the
operational level, sustainability is managed by the President and
CEOQ, the Group Management Team, business unit directors
and the Executive Vice President in charge of ESG issues.

The framework for sustainability management is established by
YIT’s eight material sustainability themes, for which targets are
set and actions are planned for achieving the targets during the
strategy period 2022-2025. YIT has also set science-based
short-term and long-term climate targets and is seeking to
have the targets validated in accordance with the Science
Based Targets (SBT) initiative. Progress towards climate targets
and occupational safety targets is reported to the company’s
Board of Directors on a regular basis. Sustainability targets are
also incorporated into the compensation and benefits of the
personnel. More information is provided in the chapter
“Compensation and benefits”.

Sustainability is part of YIT's management system. The Group’s
ISO 14001 environmental management system, ISO 45001
occupational health and safety management system and ISO

GOVERNANCE STATEMENTS
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9001 quality management system are certified in Finland,
Sweden, Norway, Estonia, Lithuania and the Czech Republic.
The Group also has a certified ISO 50001 energy management
system in Latvia.

YIT has prepared a Green Finance Framework aimed at
supporting investments that promote the transition to a low-
carbon circular economy and the Group’s other sustainability
targets.

The identification and management of risks related to the
environment, climate change, personnel, sustainable
procurement, human rights, corruption and the grey economy
take place as part of the strategy and annual planning

process ,and as part of risk management at the segment level
and in projects. The company’s Board of Directors and its Audit
Committee oversee risk management, including sustainability
risks. Risks and risk management are discussed in more detail
in the chapter Risk and risk management.

The YIT Code of Conduct sets out the guiding principles of YIT’s
sustainable operations. It is complemented by the Sustainability
Policy, which is approved by the Board of Directors, and the
Environmental Principles, Supplier Code of Conduct, HR
Principles and Occupational Health and Safety Principles, which
are approved by the Group Management Team.

The YIT Code of Conduct lays out the principles that guide the
Group’s operations in relation to customers, employees,
shareholders, business partners, competitors, society and the
environment. The Code of Conduct must be observed in all
circumstances throughout the YIT organisation. Everyone at YIT
has an obligation to report any suspected violations. Violations
of the Code of Conduct principles always lead to appropriate
consequences. The Sustainability Policy guides the Group’s


https://www.yitgroup.com/siteassets/sustainability/documents/stakeholder-collaboration.pdf?utm_source=offline&utm_medium=pdf&utm_campaign=vuosikertomus2022
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operations in relation to the environment and people, as well as
ethics and corporate governance.

YIT is committed to supporting the achievement of the UN
Sustainable Development Goals (SDGs). The most relevant
SDGs for YIT’s operations are:

5. Gender equality

6. Clean water and sanitation

7. Affordable and clean energy

8. Decent work and economic growth

11. Sustainable cities and communities

12. Responsible consumption and production

13. Climate action

15. Life on land

16. Peace, justice and strong institutions.

The UN SDGs are used in the assessment of YIT’s sustainability
impacts and in determining YIT’s material themes of
sustainability.

GENDER CLEAN WATER
EQUALITY AND SANITATION

DECENT WORK AND

12 RESPONSIBLE
ECONOMIC GROWTH

13 feor 15 oiwe 16 foso
INSTITUTIONS

(14

Y,
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MATERIAL SUSTAINABILITY THEMES
YIT’s material sustainability themes are determined through
stakeholder engagement. The material sustainability themes
were updated in 2022 based on the results of a stakeholder
questionnaire conducted in 2021. The selection of the material
themes takes into account the significance of each theme to the
stakeholders and YIT, and the characteristics of the
construction sector. The construction industry is labour-
intensive and characterised by land use and long procurement
chains. These attributes were taken into account in assessing
the significance of YIT’s sustainability impacts. The material
themes cover environmental, social and governance topics
Targets and action plans are established for each topic.The
connections between the sustainability themes and promoting
the UN SDGs were also recognised in selecting YIT's material
sustainability themes.

Prior to 2022, the sustainability themes were most recently
updated in 2018. In the update to the themes carried out in
2022, the realisation of human rights and the protection of

biodiversity were introduced as new separate themes.

YIT’s material sustainability themes are the following:

We enable a sustainable lifestyle for our customers

Reducing environmental impact of own operations

Occupational safety

Good governance and preventing corruption and

grey economy

Safeguarding biodiversity

6. Promoting competence development of our
personnel

H>own -

7. Respecting human rights
8. Responsible subcontracting and procurement

The Group Management Team approved eight sustainability
themes that guide YIT’s sustainability efforts during the period
2022-2025. The targets, measures and progress related to
each of YIT’s material sustainability themes — and their links to
the UN SDGs — are described in the table on the next page.

ta N, w i

Tampere light rail, Tampere, Finland
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SUSTAINABILITY TARGETS, MEASURES AND PROGRESS IN 2022

THEME TARGET ACTIONS AND PROGRESS IN 2022 STATUS THEME TARGET ACTIONS AND PROGRESS IN 2022 STATUS
1. We enable a sustainable We offer sustainable, EU taxonomy- 1 building completed with LEED Gold 5. Safeguarding biodiversity = Safeguarding biodiversity through both Safeguarding biodiversity elevated as one of
lifestyle for our customers aligned projects with high-level certification or better project-specific measures and group- YIT’s material sustainability themes
environmental certifications to our wide actions
oA WTER customers 4 buildings completed with four star RTS
O environmental rating
E Increase the amount of geothermal . Q
heating in residential projects 177 M€ EU taxonomy aligned revenue
13 oo 11 residential projects with geothermal heating
@ started in 2022
2. Reducing environmental Update climate targets Updated climate targets and carbon neutrality 6. Promoting competence Leadership competence secured: at least 184 supervisors trained
impact of own operations roadmap published development of our 200 employees in supervisory positions
CO, emissions from own operations personnel trained
12 s [ 19 cou (Scope 1 and 2): net zero by 2030 Scope 1 and 2 emissions -9% vs 2021
Norooocnon | © Introductory briefings: new employees’ New employees’ attendance in introductory
m @ Sorting rate of construction waste % > 80 (Egigiion intensity 13,8 tCO2e / revenue MEUR Q R0 attendance 75% briefings 58% O
CO, emissions per sgm of self-developed /s/‘ Young people: 600 trainees 822 trainees
15 oo projects: 8 kgCO2e/m2/a (9) (' Working environment: trainee feedback  Trainee feedback (recommendation index) 99%

o (recommendation index) > 80%
Sorting rate in Finland 75% in 2022 (77 %)
No mixed waste construction site pilots 12 pcs

3. Occupational safety Managemement walks and talks 12 pcs / Management walks and talks > 100% 7. Respecting human rights Regular assessment of human rights Human rights impact assessment and
director / year impacts and development actions based  development of due diligence procedures
oz ok a0 on assessment results accordingly
o Successful COVID-19-Exit Construction sites operating as usual, smooth oo oo
/s/i transition to hybrid work e Increase awareness to recognise the Information distributed on the signs of work-
(1 Safe working environment, combined lost . /s/" signs of work-related exploitation and related exploitation, YIT Ethics Channel and .
time accident frequency cLTIF <10,5 Combined lost time accident frequency cLTIF (1 what to do if you suspect you have other support services as a poster at
1138 encountered work-related exploitation construction sites in Finland
Survey of foreign workers carried out
4. Good governance and AlYIT employees complete YIT Code of  Code of Conduct Ill training completed by 80 8. Responsible Transition to low-carbon construction Decision to take low-carbon hollow-core
preventing corruption and Conduct e-learning % of personnel subcontracting and materials. Scope 3 emissions -30% by concrete slabs into use in residential projects in
grey economy procurement 2030 compared to year 2019 Helsinki metropolitan area and Uusimaa region
Improving accessibility of YIT Ethics YIT Sustainability policy updated
GENDER 16 ook Channel. ooorworcuo, | 16 FGESTGE Improve transparency in the Supply chain  Number of Supplier audits 50
A o 37 reported suspected cases of misconduct, of . R Audits related to the contractor’s obligations O
g‘ i which 3 led to measures /s/i z >99% of inspected workers outside EU,  were conducted on 102 projects in Finland,
== ] (1 | EEA or Switzerland have a valid residence which included reviewing 6852 subcontracting
Harmonisation of whistleblowing channel and work permit agreements
accessibility across all operating countries 749 work permit inspections for non-EU, EEA

or Switzerland nationals completed, thereof 21
deviations with appropriate actions taken

More detailed sustainability indicators are reported in a separate GRI index and calculation methods of the indicators are described in
section Definitions of non-financial key performance indicators.
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ENVIRONMENT

The key areas of environmental responsibility that are managed
as part of YIT’s operations include climate change mitigation,
the continuous improvement of material efficiency and waste
sorting, protecting biodiversity, and enabling more sustainable
lifestyles for customers.

The company’s operations have visible impacts on the
environment through its alteration, the use of natural resources
and the long life cycle of products. YIT aims to reduce its
negative impacts, both in its own operations and with regard to
finished products and the supply chain. Positive impacts are
achieved by, for example, reducing the life cycle emissions of
buildings and through the construction of buildings and
infrastructure in accordance with environmental certificates. The
biggest impacts of YIT's own operations arise from energy
consumption and waste. The materials used in construction
also play a significant role in the reduction of carbon dioxide
emissions. YIT seeks to reduce its negative environmental
impacts by improving operational efficiency, as well as by
introducing lower-carbon materials and more energy-efficient
solutions. The company aims to enable the circular economy by
improving waste sorting and through the recovery and reuse of
materials.

YIT’s environment-related principles are set out in the YIT Code
of Conduct, the Supplier Code of Conduct, the Sustainability
Policy and YIT’s Environmental Principles. YT has incorporated
the promotion of emission reduction targets into the long-term
remuneration of the Group’s management. Environmental
responsibility indicators have been used as KPIs for long-term
share-based incentive schemes since 2021. Starting from 2023,
they will also be incorporated into the KPlIs of project incentives
for all new projects.

YIT has also prepared a Green Finance Framework aimed at
supporting investments that promote the transition to a low-
carbon circular economy and the Group’s other sustainability
targets. Green financing under the framework is one way of
supporting the achievement of YIT’s climate and sustainability
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targets. During the year under review, YIT determined which
parts of its business operations are aligned with the EU
taxonomy, and assessed how project management can be
developed in such a way as to better fulfil the criteria of the
taxonomy in the future. A more detailed account of taxonomy
reporting is provided in the chapter “EU taxonomy” in this
Annual Review.

YIT continued to take measures during the year to improve the
sorting and recycling of waste. In 2022, the amount of waste
generated in YIT’s operations was 60,000 metric tonnes
(67,000), resulting in a slight decrease in waste emissions
compared to the previous year. Despite the efficiency
measures, the sorting rate in Finland remained at 75% (77%).
The appropriate sorting of waste enables the recycling of
materials and, thereby, promotes the circular economy. In 2022,
YIT piloted the concept of a construction site that generates no
mixed waste in 12 projects. The pilots gathered information on
how high-quality recycled materials can be ensured through the
forward planning of sorting, as well as training and guidance. In
the pilot at the Asemanmaki multistorey car park, for example,
careful planning and sorting led to the rate of mixed waste
falling to just 1%.

SORTING RATE (FINLAND)

100%

75%

50%

25%

0%
2020 2021 2022
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The use of the mobile tool and reporting platform for
environmental observations, which were first deployed in 2021,
continued during the year under review. Over 700
environmental observations were made during the year. The
more systematic utilisation of environmental observations will be
developed further in 2023.

Construction has significant impacts on biodiversity through the
natural resources used in construction materials and land use.
YIT strives to take into account the conservation of biodiversity
and species in the planning of projects and during the
construction phase at construction sites. Safeguarding
biodiversity was identified in 2022 as one of YIT's material
themes of sustainability. Company-level targets and measures
related to this theme will be established in 2023.

During the year under review, there were a few minor
environmental deviations, such as minor oil spills, for which
corrective measures were taken immediately at the sites in
accordance with the action plans.

Sorting at the housing company Helsingin Birger’s construction

site.

INVESTOR RELATIONS
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CLIMATE CHANGE

In 2022, YIT continued to work on climate change mitigation.
Construction materials and energy consumption during the use
of buildings are the largest sources of emissions in the life cycle
of a building. Emissions during construction account for
approximately 6 per cent of a building’s total life cycle
emissions. Proportionally, the share of emissions during
construction are largest in infrastructure projects.

In 2019, YIT set a climate target of halving the greenhouse gas
emissions of its own operations by 2030, using 2019 as the
baseline. This target has already been accomplished.
Transitioning to renewable electricity in Finland was one of the
factors in achieving the target. The other climate targets set in
2019 were partially met. Emissions from self-developed projects
have been calculated from 2020 onwards, but decisions on
halving the emissions of self-developed projects and offering
carbon neutral heating in YIT’s projects are not yet fully reflected
in the results.

YIT published new, more ambitious climate targets and a
carbon roadmap in December 2022 and will seek validation of
the Science Based Targets initiative for climate targets during
2023.

YIT’s new climate targets are as follows:
e Carbon neutrality in YIT’s own operations (Scope 1 &
2) by 2030
e Cutting value chain emissions (Scope 3) by 30% by
2030, using 2019 as the baseline

The achieverment of the climate targets is supported by YIT's
carbon roadmap for 2022-2030. The carbon roadmap includes
actions in four areas: 1. Sustainable living environments and
products, 2. Carbon neutrality in own operations, 3. Design
management & supply chain engagement, and 4. Sustainable
ways of working. Scope 3 emission calculation was also
promoted in 2022, which is a key development area for the
management of emission reductions.
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In 2022, YIT reduced the emissions of its own operations by 9%
compared to the previous year. YIT’s energy consumption
decreased slightly from the previous year, while the energy
intensity remained on the same level and emission intensity
increased slightly to 13,8 tCO2e / revenue MEUR (13,5). In
2022, green electricity was used at most of YIT’s construction
sites in Finland, Sweden, Lithuania, Latvia and Estonia. The
share of renewable energy was 89% (92) of YIT Group’s total
energy consumption. The life cycle emissions caused by
materials used in self-developed projects decreased slightly to 8
kgCO2 e/m2/a (9).

Concrete accounts for more than 50% of the material-based
emissions of a residential building, followed by technical building
systems and steel structures as the next largest emission
sources. Progress was made in the reduction of Scope 3
material emissions by transitioning to low-carbon hollow-core
slabs in residential projects in the Helsinki metropolitan area and
Uusimaa. In the first phase, the agreement covers the
production of residential buildings by YIT’s units in the Helsinki
metropolitan area and Uusimaa. The plan is to gradually expand
the agreement thereafter to cover all of YIT’s residential
construction operations in Finland. Hollow-core slabs are the
largest single source of emissions among construction
products. YIT is also seeking ways to switch to lower-carbon
alternatives for other construction materials. During the year
under review, lower-carbon concrete was also piloted for the
first time in cast-in-place construction.

Segment-specific measures to reduce emissions at different
stages of the life cycle were taken. In the Housing segment,
geothermal heat was used in the development of 11 properties.
The life cycle greenhouse gas emissions from heating, cooling
and hot water in geothermal projects are 49% lower than in
conventional district heating projects. Emissions during
construction can also be reduced by deploying geothermal heat
during the construction stage. In the infrastructure segment,
emissions from transport were reduced, for example in projects
that used a method to recycle process water from tunnel
excavation.
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GREENHOUSE GAS EMISSION INTENSITY

300 0.20 60,000 15.0
* *
©
S
200 < 40,000 10.0
< g ©
= 10 @ S
& 0.10 § 8
100 % 20,000 5.0
c
T
0 0.00 0 0.0
2020 2021 2022 2020 2021 2022
M Energy consumption (GWh)
& Energy intensity (GWh / revenue MEUR) = Sgggg ; gggg
Scope 3 (tCOse)
& Emission intensity (tCO,e / revenue MEUR)
Greenhouse gas emissions (tCO,e) 2020 2021 2022
Scope 1 26,437 23,801 19,683
Scope 2 (market-based) 15,241 7,728 8,851
Scope 2 (location-based) 22,863 15,902 16,410
Total (Scope 1 and 2) 41,678 31,530 28,535
Scope 3 (waste) 6,301 4,158 4,122
Scope 3 (business flights) 446 200 498
Scope 3 total 6,747 4,358 4,620
Total (Scope 1,2 and 3) 48,425 35,888 33,155
Biogenic emissions (Scope 1) 449 693 1,352
Biogenic emissions (Scope 3) 232 33 478

Emissions for 2021 and 2020 have been recalculated due to the sale of business in Russia.
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YIT - roadmap towards carbon neutral construction 2022-2030

The buildings we construct become more
sustainable and increasingly energy efficient.
We increase the EU taxonomy alignment in
our project portfolio.

We purchase only certified green electricity,
replace fossil fuels with renewable energy and
transition gradually to fully electric equipment

fleet. We improve on material and energy
efficiency, and recycling in operations.

We will gradually transition to low-carbon
building materials, starting from concrete
and steel categories. We collaborate with
architects, designers and providers, and
increase the weight of sustainability criteria
in selecting partners.

We develop our personnel’s environmental
competences and increase the weight of
sustainability criteria in remuneration and

project selection. We improve the quality of
environmental data, reporting and tools.
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2022 2023 2024 2025 2026-2030

LEED Gold or equivalent in self-developed projects

Design management tools

Low-carbon energy solutions and Smart Building development
Biodiversity guidance

Sustainable business and product concepts

100% green electricity
Replace fossil fuels with biofuels

Zero emission fleet

Carbon neutral heating and cooling of own buildings

Material efficiency, construction waste recycling Circular solutions

Low-carbon concrete products New technologies

Low-carbon steel New technologies

Material use optimisation
Supplier management and partnerships Other low-carbon materials

Updated sustainability criteria

Environmental competence development of personnel

Update remuneration criteria

Sustainability criteria in project selection
Emission data development

Emission accounting and reporting development

INVESTOR RELATIONS

Objective 2030

Product portfolio
meeting
customer
expectations

Net Zero for own
operations
(Scope 1-2)

Value chain
emissions
(Scope 3) -30%
vs. 2019

Sustainability
integrated

into business
processes
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SUSTAINABILITY OF PRODUCTS AND
SERVICES

YIT aims to develop its products and services in a low-emission
direction. Finland’s first zero-emission Prisma hypermarket was
built in Sastamala by YIT and completed in 2022. In
construction, the choices with the most significant
environmental impact are made in the design stage. In 2022,
tools and methods were developed in the Housing and Property
Development segments, for example, to guide more
environmentally friendly choices and decisions starting from the
design stage. The environmentally friendly use of buildings is
also enabled by the development of smarter and more energy-
efficient properties. Managing a property’s energy and water
consumption is an essential part of minimising the property’s life
cycle emissions. YIT also strives to enable good indoor air
conditions in all of the properties it builds. In 2022, the Business
Premises segment tested the Al-assisted YIT Smart Building
solution to reduce the electricity consumption of ventilation at
Workery+ Vallila, with good resullts.

YIT is a minority investor in Nuuka Solutions, through which it
aims to drive the development of the real estate sector towards
more sustainable solutions. YIT organised a hackathon in 2022
to find new environmentally friendly, bio-sourced and
biodegradable materials that effectively bind dust particles
during the surface treatment of gravel roads. The Hackathon
was organised by the Jyvaskyla University of Applied Science’s
Bioeconomy Business Accelerator, BioPaavo, together with
Kasvu Open. The winning team was Montinutra Oy with an
ecological solution for utilising forest industry side streams.

YIT utilises various environmental certificates to support design
and construction. LEED Gold certification, at a minimum, will be
sought for six business premises projects launched in 2022.
The Martti Talvela Campus in Juva became the first property in
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Finland to achieve a four-star RTS environmental rating. A four-
star rating in the RTS environmental classification system is also
sought for the Kamppi Health and Well-being Centre project in
central Helsinki and the project to build a new school centre in
Gesterby. The Blominmaki wastewater treatment plant won the
RIL Award in 2022. Environmental considerations were taken
into account in the project in various ways, including the use of
a water recycling system in the excavation phase, producing
concrete on site, recycling soil and aggregates, and using waste
concrete instead of virgin mineral aggregates. The CEEQUAL
project Arbetstunnel Hogdalen in Sweden was completed with
an excellent CEEQUAL rating. Preparations for BREEAM In-Use
certification also began in 2022 .

Projects completed in 2022 with an
environmental certificate

Name Certificate

Vahdontien Yrityskeskus Koy = BREEAM - Very good

Sockenplan etapp 1-project ~ CEEQUAL

Arbetstunnel Hogdalen CEEQUAL

Savilahti kampus Joutsenmerkki

K3 North LEED - Silver

VT4 LEED - Silver

Jarvenpaa Bulevardikortteli

office LEED - Gold
Pohjois-Tapiola school RTS-ymparistdluokitus — ****
Eeeﬁlt(feaa school and youth RTS-ympéristoluokitus — ****
Nauriskaski school RTS-ympéristoluokitus — ****

Hokkok

Noykkionniitty daycare centre  RTS-ymparistoluokitus —

Blominmaki wastewater treatment plant, Espoo, Finland
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EU TAXONOMY

The EU has set a target of carbon neutrality by 2050. This goal
is supported by the classification system for sustainable
economic activities, known as the EU taxonomy. It turns the
EU’s climate and environmental objectives into criteria for
determining the sustainability of business. The current
classification system for sustainable economic activities covers
the sectors that are significant with regard to climate change in
terms of representing over 80% of Europe’s CO2 emissions and
having the greatest potential to enable the EU’s green transition
towards carbon neutrality. In 2022, 84% of YIT’s business
operations (revenue performance indicator table, A. taxonomy-
eligible activities) were within the scope of the classification
system of the EU taxonomy. In 2021, the corresponding share
was 85%.

The EU has set technical screening criteria for determining
whether an economic activity contributes substantially to climate
change mitigation and climate change adaptation, as well as
“does not significantly harm” (DNSH) criteria for all six of the
EU’s environmental objectives. The four other environmental
objectives concern the sustainable use and protection of water
and marine resources, transition to a circular economy, pollution
prevention and control, and protection and restoration of
biodiversity and ecosystems. The technical screening criteria for
the other environmental objectives are still being prepared.

In 2021, YIT reported its taxonomy-eligible revenue, operating
expenditure and capital expenditure in accordance with the
requirements stipulated by Commission Delegated Regulation
(EU) 2021/2139 and the Taxonomy Regulation (EU) 2020/852.
Starting from the financial year 2022, YIT’s reporting was
expanded to be activity-specific and to cover taxonomy
alignment. In 2022, YIT conducted an analysis, focusing on its
major businesses, of the extent to which YIT’s operations meet
the technical screening criteria with regard to contributing
substantially to climate change mitigation and adaptation while
causing no significant harm to any of the other environmental
objectives. In addition, YIT ensured that the minimum social
safeguards set out in the taxonomy, concerning human rights,
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corruption, taxation and fair competition, are met at the
company level.

YIT began preparing for the EU taxonomy in 2021 by analysing
the fulfilment of the technical screening criteria in pilot projects
with the aim of producing information on the extent to which the
criteria of the EU taxonomy are met in YIT’s projects. YIT
continued its work on the taxonomy in 2022 by establishing a
separate development project and working groups for the
minimum social safeguards, technical screening criteria,
financial analysis and reporting, and process development.
During 2022, YIT developed a taxonomy analysis methodology,
key interpretations and a taxonomy analysis and reporting tool.
Next, the technical development areas will be incorporated into
the business segments’ management system, project design
and construction processes.

ASSESSMENT OF TAXONOMY ELIGIBILITY
AND ALIGNMENT

YIT has assessed the technical requirements of the taxonomy
on a project-specific basis to establish an accurate picture of
the fulfilment of the technical screening criteria. YIT's economic
activities were defined only for customer agreements that
generate external revenue for the Group, i.e. projects, to avoid
double counting. With regard to taxonomy eligibility, the
approach to the analysis was the same as in the reporting for
2021, and the analysis was focused on the Group’s major
businesses, including the Housing segment and all business
operations in Finland and Sweden.

In examining taxonomy-aligned (A.1) activities, the projects were
selected on the basis of the materiality of each individual
project’s revenue with regard to the Group’s business
operations in Finland and Sweden. The projects were analysed
and the technical information was compared to the criteria for
substantial contribution. Following the analysis, it was ensured
that a project that meets the criteria for substantial contribution
does no significant harm to the five other environmental
objectives and that the minimum social safeguards are met at
the company level.

CONSOLIDATED
FINANCIAL STATEMENTS

PARENT COMPANY’S
FINANCIAL STATEMENTS

Based on the OECD Guidelines for Multinational Enterprises and
the UN Guiding Principles on Business and Human Rights,
guidelines and procedures related to various stages of the
human rights due diligence process were reviewed and a
human rights impact assessment was carried out. The policies,
principles and measures associated with the minimum
safeguards are described in more detail in the following
chapters of this Annual Review: Human rights, Responsible
sourcing, Anti-corruption and the grey economy, Fair
competition, and Responsible tax practices. YIT's interpretation
is that the minimum safeguards are met. However, in YIT's view,
the Final Report on Minimum Safeguards published by the EU
Platform on Sustainable Finance in October 2022 is open to
interpretation as to when the human rights due diligence
process can be considered to be adequate. YIT will continue to
develop its due diligence procedures further in 2023.

During the course of the taxonomy analysis, YIT made a few key
interpretations with regard to the technical screening criteria. In
instances involving uncertainty regarding the interpretation of
the technical screening criteria and where compliance with the
criteria could not be confirmed, YIT has reported the project in
question in category A.2 as taxonomy eligible. With regard to
climate change adaptation (DNSH 2 criterion), YIT has identified
the material risks associated with its business operations in
Finland, which may be significant at the individual project level.
After this, risks were assessed on a project-specific basis. The
analysis was also utilised in project-specific climate risk
assessments for operations in Sweden. With regard to the
transition to a circular economy (DNSH 4 criterion), YIT’s
interpretation concerning the fulfilment of the “prepared for
reuse, recycling and other material recovery” requirement is
based on the proportion of YIT’s waste that is sorted in YIT's
operations and for which reuse, recycling and other material
recovery can be ensured. In infrastructure construction projects
where several parties are responsible for sections of the project,
only the share for which YIT has business responsibility is
reported for each project section for the criteria that are
applicable on an operator-specific basis.

GOVERNANCE STATEMENTS
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THE KEY PERFORMANCE INDICATORS AND
THEIR CALCULATION PRINCIPLES

YIT’s taxonomy-aligned (A.1 in the classification system)
revenue amounted to EUR 177 million, corresponding to 7% of
the total revenue for 2022. Of the revenue, EUR 16 million was
derived from taxonomy category 4.3. (Electricity generation from
wind power) and EUR 161 million was derived from taxonomy
category 6.14. (Infrastructure for rail transport). Taxonomy-
aligned revenue is reported on a project-specific basis, meaning
that all of the criteria for the taxonomy category in question are
met for the project. YIT’s infrastructure construction services
cover the construction of railways and water supply
infrastructure, as well as wind farm development and
contracting. The revenue reported in taxonomy category 4.3. is
related to contracting for a wind farm developed and sold by
YIT. Of the projects in taxonomy category 5.3. (Construction,
extension and operation of waste water collection and
treatment), a significant proportion meets the criteria for
contributing substantially to climate change adaptation and
other technical screening criteria but, according to the notice
published by the European Commission in December 2022, YIT
cannot report taxonomy-aligned revenue for those projects.
YIT’s view is that the EU taxonomy has not, in this respect,
taken into account the role of the construction industry in
enabling climate change adaptation. Some of YIT’s residential
construction projects in taxonomy category 7.1. (Construction
of new buildings) meet the criteria for substantial contribution.
However, certain technical DNSH criteria were not met for these
projects, or the fulfilment of the criteria could not be confirmed
due to ambiguities concerning interpretation, and they are
consequently not reported in taxonomy-aligned revenue.

YIT’s taxonomy-eligible (taxonomy-eligible activities A.2) revenue
for 2022 amounted to EUR 1,837 million, corresponding to 76%
of total revenue. Most of this was derived from activities in
category 7.1. (Construction of new buildings) and 7.2.
(Renovation of existing buildings). YIT’s non-eligible share of
revenue was EUR 388 million (EUR 386 million), corresponding
to 16% (15%) of revenue. Non-eligible activities (B) include, for
example, all of the Infrastructure segment’s road-related
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activities, as taxonomy eligibility would require demonstrating
that the road infrastructure is dedicated to the operation of zero
tailpipe CO2 emission vehicles. The maintenance activities
concerning real estate premises implemented as life cycle
projects are reported entirely as non-eligible activities. All
business activities and projects excluded from the analysis of
taxonomy eligibility are reported as non-eligible activities (B).

Revenue is a central key performance indicator in assessing the
sustainability of YIT’s business from the perspective of the EU
taxonomy. The definition of revenue in the EU taxonomy
corresponds to the items presented in revenue in YIT's
consolidated income statement, the accounting policies for
which are described in more detail under “Customer contracts”
in the notes to the consolidated financial statements. YIT has
projects for which revenue is recognised over time as well as
projects for which revenue is recognised at a point in time. The
projects for which revenue is recognised at a point in time are
primarily self-developed projects in which construction has been
completed at the time of revenue recognition, and the technical
taxonomy analysis is therefore final. For projects for which
revenue is recognised over time, the actual outcomes for all of
the technical screening criteria are not yet final. Instead, they are
based on the information available on the reporting date.
Consequently, the estimates may change over the course of a
given project. In the event of a change in an estimate, the
taxonomy status of the project will be updated accordingly. No
retrospective adjustments to previously reported figures are
made in such cases.

In accordance with the EU taxonomy definition of capital
expenditure, the items that YIT has included in total capital
expenditure include additions in intangible and tangible assets,
as well as additions in right-of-use assets, including potential
additions to the items in question resulting from business
combinations. YIT’s total capital expenditure in accordance with
the taxonomy definition of the capital expenditure indicator
amounted to EUR 19 million in 2022 (EUR 32 million), most of
which was attributable to leased and owned machinery and
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equipment. Of the total capital expenditure, EUR 5 million was
directly related to taxonomy activity 7.7 Acquisition and
ownership of buildings, which is reported only as taxonomy-
eligible in category A.2. The remaining share of capital
expenditure has been allocated to taxonomy-eligible and
taxonomy-aligned proportions for different activities using a
revenue-based method. The allocation has been made using
the activity-specific proportions of the revenue indicator directly,
as capital expenditure cannot be obtained on a project-specific
basis. The capital expenditure according to the taxonomy
definition is not material for YIT in terms of the euro amount and
with regard to the nature of YIT’s business. The reconciliation,
with references to the notes to the consolidated financial
statements, is presented below after the capital expenditure
table.

In accordance with the EU taxonomy definition of operating
expenditure, YIT’s total operating expenditure consists of
research and development expenditure recognised as
expenses, direct expenses associated with building renovations
and the day-to-day maintenance of tangible fixed assets, and
expenses associated with short-term leases and leases for
which the underlying asset is of low value. YIT’s total operating
expenditure in accordance with the taxonomy definition of the
operating expenditure indicator amounted to EUR 64 million in
2022 (EUR 56 million). A significant proportion of the total
operating expenditure is attributable to expenses associated
with short-term leases and leases for which the underlying asset
is of low value. The allocation into the taxonomy-eligible and
taxonomy-aligned proportions has been made using the
activity-specific shares of the revenue indicator directly, as
operating expenditure cannot be obtained on a project-specific
basis. The operating expenditure according to the taxonomy
definition are not material for YIT in terms of the euro amount
and with regard to the nature of YIT’s business. The item
amounts cannot be directly derived from the notes to the
consolidated financial statements because the taxonomy
definition of operating expenditure does not fully correspond to
specific items in the financial statements.
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FINANCIAL STATEMENTS

GOVERNANCE STATEMENTS

On 25 April 2022, YIT published restated financial figures for
2021 reflecting the operating model change impact to segment
reporting and sale of the YIT’s operations in Russia.
Consequently, the EU taxonomy revenue and operating
expenditure indicators have also been restated for the
comparative period 2021. As the consolidated statement of
financial position for the comparative period was not restated,
the sale of Russian operations had no effect on the capital
expenditure indicator.

INVESTOR RELATIONS
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Revenue
DNSH criteria
Substantial contribution criteria (Does Not Significantly Harm)
(0] (0] 8 e (0] [0 8 e
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B 53 53|28 2= ES BE s 2o|fs £2 ES &E S 28 | 5§ | Taxonomy- Taxonomy-
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© £ s g SES) =8 O3 o £9 | @ &3 =3 O¢g £ =g | & [ proportion  proportion
& ES Eso  2F o8 | EF Es 2% 88 3 of of Category  Category
O O = m O O = m revenue, revenue, (enabling (transitional
ECONOMIC ACTIVITIES 2022 2021 activity) activity)
Mo % | % % % % % % [YN YN YN YN YN YN|[YN % % E T
A. ELIGIBLE ACTIVITIES
A.1 Eligible Taxonomy-aligned activities
Electricity generation from wind power 4.3. 16 1% | 100% - Y Y Y Y - Y 1%
Infrastructure for rail transport 6.14. 161 7% |100% — Y Y Y Y Y Y 7%
Revenue of eligible Taxonomy-aligned activities (A.1) 177 7% 100% — Y 7%
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The total revenue reported in Total (A+B) row reconciles with the revenue line item in YIT’s consolidated financial statements.
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DNSH criteria
Substantial contribution criteria (Does Not Significantly Harm)
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& £ £ = oo | £ = = o @ 2022 2021
O O = om O O = om
ECONOMIC ACTIVITIES
Mo % | % % % % % % [YN YN YN YN YN YN|[YN % % E T

A.2. Eligible not Taxonomy-aligned activities
Electricity generation from wind power 4.3. 1 0% Y
Electricity generation from hydropower 4.5, 3 0%
Transmission and distribution of electricity 4.9. 3 0%
Storage of thermal energy 4.11. 1 0%
Production of heat/cool using waste heat 4.25. 0 0%
Construction, extension and operation of water collection, treatment and supply systems 5.1. 0%
Construction, extension and operation of waste water collection and treatment 5.3. 85 4%
Infrastructure for personal mobility, cycle logistics 6.13. 3 0%
Infrastructure for rail transport 6.14. 13 1%
Infrastructure enabling low carbon water transport 6.16. 0 0%
Construction of new buildings 7.1. 1,581  66%
Renovation of existing buildings 7.0. 146 6% Y
Revenue of eligible not Taxonomy-aligned activities (A.2) 1,837 76%
Total (A.1 + A.2) 2,014 84%
B. NON-ELIGIBLE ACTIVITIES
Revenue of non-eligible activities (B) 388 16%
Total (A + B) 2,403 100%
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Capital Expenditure (CapEx)

DNSH criteria
Substantial contribution criteria (Does Not Significantly Harm)
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& £ Es 2% @ 88| £ Es 2% @ o3 @ of of Category  Category
O O = m O O = m CapEx, CapEx, (enabling (transitional
ECONOMIC ACTIVITIES 2022 2021 activity) activity)
MR % | % % % % % % |YN YN YN YN YN YN|YN % % E T
A. ELIGIBLE ACTIVITIES
A.1 Eligible Taxonomy-aligned activities
Electricity generation from wind power 4.3. 0 1% | 100% - Y Y Y Y - Y 1%
Infrastructure for rail transport 6.14. 1 5% | 100% — Y Y Y Y Y Y 5%
CapEx of eligible Taxonomy-aligned activities (A.1) 1 6% | 100% - Y 6%
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DNSH criteria
Substantial contribution criteria (Does Not Significantly Harm)
o S quvC qg)vc '% " _ % g qg)vc qg)vc % ” - g g 2 Taxonomy- Taxonomy-
S 28 88 |8F 8% 7§ o8 § Z8|BE Bf IE 08 T 28|55 | cakn o, cctvil  actumy
a 5 S g % ° 15 5 g % @ 2022 2021
ECONOMIC ACTIVITIES
MR % | % % % % % % | YN YN YN YN YN YN|YN % % E T
A.2. Eligible not Taxonomy-aligned activities
Electricity generation from wind power 4.3. 0 0% Y
Electricity generation from hydropower 4.5, 0 0%
Transmission and distribution of electricity 4.9. 0 0%
Storage of thermal energy 4.11. 0 0%
Production of heat/cool using waste heat 4.25. 0 0%
Construction, extension and operation of water collection, treatment and supply systems 5.1. 0 0%
Construction, extension and operation of waste water collection and treatment 5.3. 1 3%
Infrastructure for personal mobility, cycle logistics 6.13. 0 0%
Infrastructure for rail transport 6.14. 0 0%
Infrastructure enabling low carbon water transport 6.16. 0 0%
Construction of new buildings 7.1. 9 50%
Renovation of existing buildings 7.2. 1 5%
Acquisition and ownership of buildings 7.7. 5 24%
CapEx of eligible not Taxonomy-aligned activities (A.2) 16 82%
Total (A.1 + A.2) 17 88%
B. NON-ELIGIBLE ACTIVITIES
CapEx of non-eligible activities (B) 2 12%
Total (A + B) 19 100%
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Reconciliation of total CapEx to consolidated financial statements 2022

Item EUR million Reference
Additions to tangible assets 5 Note 14. Property, plant and equipment
Additions to intangible assets 0 Note 15. Other intangible assets and goodwill
Additions to right-of-use assets 14 Note 16. Leases
Total Capital Expenditure 19
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Operating Expenditure (OpEx)
DNSH criteria
Substantial contribution criteria (Does Not Significantly Harm)
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ECONOMIC ACTIVITIES = =
MR % | % % % % % % |YN YN YN YN YN YN|YVYN % % E T
A. ELIGIBLE ACTIVITIES
A.1 Eligible Taxonomy-aligned activities
Electricity generation from wind power 4.3, 0 0% | 100% - Y Y Y Y - Y 0%
Infrastructure for rail transport 6.14. 4 6% | 100% - Y Y Y Y Y Y 6%
OpEx of eligible Taxonomy-aligned activities (A.1) 5 8% | 100% — Y 8%
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Substantial contribution criteria (Does Not Significantly Harm)
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& 5 © § 2° 15 5 g oo 2022 2021
ECONOMIC ACTIVITIES
Mo % | % % % % % % [YN YN YN YN YN YN|[YN % % E T
A.2. Eligible not Taxonomy-aligned activities
Electricity generation from wind power 4.3. 0 0%
Electricity generation from hydropower 4.5. 0 0%
Transmission and distribution of electricity 4.9. 0 0%
Storage of thermal energy 4.11. 0 0%
Production of heat/cool using waste heat 4.25. 0 0% Y
Construction, extension and operation of water collection, treatment and supply systems 5.1. 0 0%
Construction, extension and operation of waste water collection and treatment 5.3. 2 3%
Infrastructure for personal mobility, cycle logistics 6.13. 0 0%
Infrastructure for rail transport 6.14. 0 0%
Infrastructure enabling low carbon water transport 6.16. 0 0%
Construction of new buildings 7.1. 42 66%
Renovation of existing buildings 7.2. 4 6% Y
OpEXx of eligible not Taxonomy-aligned activities (A.2) 49 77%
Total (A.1 + A.2) 54 84%
B. NON-ELIGIBLE ACTIVITIES
OpEXx of non-eligible activities (B) 10 16%
Total (A + B) 64 100%
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SOCIAL RESPONSIBILITY AND
PERSONNEL

Committed and competent people are key to YIT's operations.
The company’s values — Respect, Cooperation, Creativity and
Passion — are reflected in caring for personnel. Employee health,
safety, well-being and competence development are at the core
of YIT’s social responsibility and human resource management.
The objective is to enable winning teams through trust in the
personnel and by creating a positive spirit.

YIT VALUES

Respect

* We care about our customers and personnel

e We look for environmentally sustainable solutions

Cooperation

e \We are open and share knowledge
e \We involve and partner to succeed

Creativity

e We trust and build a positive spirit
* We empower people to innovate and challenge

Passion

e We aim high with quality, expertise and results
e We work ethically and keep our promises
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YIT aims to be an attractive employer that takes good care of its
personnel in all circumstances. The goal is for YIT to have the
most qualified and suitable employees, irrespective of age,
gender, race or nationality.

YIT’s Code of Conduct describes the way YIT operates in
accordance with shared values and rules. YIT's Human
Resources Principles that guide the company’s actions with
regard to personnel-related issues are also based on YIT’s
values. The operating practices related to the management of
health and safety are described in YIT’s Occupational Health
and Safety principles.

YIT’s Group Management Team sets out the Group’s
occupational safety and HR targets concerning areas such as
employee satisfaction, personnel turnover and occupational
safety, and monitors their achievement. The businesses are
responsible for the implementation of development plans in
accordance with HR targets. The HR organisation supports the
businesses and coordinates development projects and business
processes.

In January-December 2022, the Group employed an average of
5,207 people (5,581), of whom 3,816 (4,015) worked in Finland.
In reporting the number of personnel, YIT uses the number of
persons present in employment relationships. This also includes
employees in a fixed-term employment relationship and
trainees. Personnel turnover was 13.8 % (16.0 %). The
personnel turnover rate for employees resigning on their own
initiative was 9.2% (8.8 %).

Personnel expenses in 2022 totalled EUR 352 million (351).

The year began under an organisational structure aligned with
the new operating model. In the early part of the year, travel and
in-office work were still restricted due to the COVID-19
pandemic. Over the course of the year, YIT transitioned to a
permanent hybrid work model for white-collar employees. The
model provides flexible opportunities for remote and in-office
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work. Operations at construction sites continued under an on-
site work model without significant disruptions.

During the year, the company defined its strategic HR priorities
in accordance with the new strategy. The strategic HR priorities
for the coming years include Attracting, retaining and
developing people. Professionals in the field of engineering
ranked YIT as the most attractive employer in the construction
industry in the Universum Professionals Survey for the third
consecutive year. This recognition challenges the company to
set even more ambitious targets with regard to employee
competence development and commitment, and respond to
the expectations of current and future YIT employees.

Another strategic HR priority is to further increase openness and
trust. The aim is to have empowered and high-performing
teams. Having jointly defined targets allows teams to operate
more independently towards business objectives. The
development of effective leadership and team interaction builds
trust in all aspects of operations and promotes the achievement
of targets.

Safety has been a key issue for the company for a long time,
and the third strategic priority — YIT’s way of working is lean and
safe — highlights its significance to the efficiency and quality of
operations. The aim is to make day-to-day work more
streamlined and efficient by making processes clearer. Available
data and performance indicators are being used increasingly to
steer the company’s operations. With regard to the
management of occupational safety, we focus particularly on
the management of safety behaviour through discussion-
oriented site visits by the management and by encouraging the
personnel to address all observed issues and set a good
example.

In addition to focusing on the professional growth of its
personnel, YIT uses the YIT Path trainee programme to inspire
young people to join the construction industry. During the year,
YIT provided summer jobs and trainee positions to 822 (797)
young people, of which 680 were in Finland. Of those who
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completed our trainee feedback survey in the summer, 99 %
were willing to recommend YIT as an employer to their
acquaintances and 95 % felt safe in their working environment.
In the Universum Student Survey, YIT was ranked as the most
attractive employer in the construction industry for the fourth
consecutive year.

PERSONNEL BY REGION

4%
8%

16%

73%

M Finland
M Baltic countries

Central European countries
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PERSONNEL AGE DISTRIBUTION
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0-29 30-49 50 years
years years and over
Excluding trainees.
PERSONNEL BY GENDER
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Excluding trainees.
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AGE DISTRIBUTION OF SENIOR POSITIONS
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GENDER BREAKDOWN IN SENIOR POSITIONS
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COMPENSATION AND BENEFITS

During the year, YIT executed its remuneration policy, which
aims to strengthen the corporate culture and shareholder value,
motivate and engage personnel, support the recruitment of
necessary skills and promote the implementation of the
strategy. In addition to wages, salaries and benefits, YIT has
project-based and short-term compensation schemes as well
as a long-term incentive programme. Separate bonuses are
also used to complement compensation and benefits.

Compensation and benefits at YIT support the execution of the
strategy. Occupational safety indicators aimed at preventing
accidents and promoting safer working methods have been
established as permanent components of the performance
indicators used in project-based and annual compensation. At
the start of the year under review, a target concerning the
reduction of emissions arising from the Group’s own operations
was incorporated into the performance indicators used for the
long-term incentive programme, replacing the previous
environmental responsibility indicator. From 2023 onwards,
environmental responsibility indicator will also be part of the
performance indicators used for project-based and annual
compensation.

More detailed information on compensation and benefits is
provided in YIT’s remuneration report.

OCCUPATIONAL SAFETY

Every employee is entitled to a healthy and safe working
environment. With this in mind, YIT invests heavily in ensuring a
safe operating environment.

The development of a proactive and caring occupational safety
culture was continued under the Respect life concept launched
in 2019. In 2022, YIT encouraged employees to take proactive
safety measures, report safety observations and hazardous
incidents, and share the lessons learned.
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The practice of making safety observations were expanded,
making it a routine operating method in each country. Safety
efforts aimed at anticipating and preventing risks were reflected
particularly in the number of reported safety observations, which
grew by over 100% and amounted nearly 60,000. To
strengthen the company’s safety culture, YIT also encouraged
employees to report positive safety observations to promote the
sharing of best practices and create a motivating safety culture.
The identification of near-miss incidents also improved, with the
number of reported incidents continuing to increase year-on-
year in line with the company’s goals and amounting over 600
with the 20% increase.

Actively making occupational safety
observations and discussing such

observations contribute to
increased openness and lower the
threshold for reporting accidents.

YIT Group's lost time injury frequency (LTIF) increased to 13.3
(11.0). The frequency includes own staff and partners. In
particular, more accidents were reported for partners. There
were two fatal accidents at our construction sites, leading to the
death of contractor employees, one in Finland and one in the
Czech Republic. The response to the situation has been to
strengthen existing good safety practices, safety
communication and sharing of lessons learned within the
organisation and with partners. During the year, YIT Sverige AB
was fined for an accident at work in 2021.

A project called Safety Step Up produced good results and was
expanded to new units. Implemented site by site, the project
aims to improve day-to-day construction site management,
routine operating methods and working practices. The project
has yielded significant improvements in occupational safety
culture in the units it has been implemented in.
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YIT’s health and safety week took
place for the fifth time in May in
each of the Group’s operating
countries.

The management’s commitment to occupational safety was
evident in the active highlighting of occupational safety and well-
being in employee information sessions and during site visits.
Over 1,000 safety-focused Management Walks & Talks site
visits were made during the year. Regular Safety Review
meetings at the business management level were introduced as
a new practice to improve the flow of information, maintain
situational awareness and increase understanding.

YIT invests in occupational safety training and offers both
internal training and training provided by training partners to
strengthen and update employee competence. Over 200
employees attended training on safety management aimed at
white-collar employees. In total, more than 1,500 person-days

40 YIT 2022 Annual Review

REPORT OF THE
BOARD OF DIRECTORS

were used on safety training. All persons working on the
construction sites were inducted.

Over the next few years, the focus will be on the continuous
improvement of YIT’s safety performance by systematically
developing day-to-day occupational safety management and
enhancing cooperation with partners. Systematic day-to-day
management will be developed under the What does good look
like project, among other initiatives. The aim is to achieve
progress in moving construction site safety towards the jointly
defined target level, one theme at a time.

WELL-BEING AT WORK AND COMPETENCE
DEVELOPMENT

The COVID-19 pandemic was a factor in YIT's operations in the
beginning of 2022. YIT continued to focus on maintaining
operating methods — and identifying new operating methods —
to ensure safe working conditions and the continuity of
business. Work continued at YIT’s construction sites in spite of
the pandemic. The pandemic was reflected in an increase in
brief sickness-related absences.

=
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YIT has taken long-term efforts to prevent musculoskeletal
disorders. During the year under review, Ergonomics Walks
conducted by an occupational physiotherapist were introduced
as a new practice at YIT’s construction sites in Finland. The
purpose is to identify and demonstrate ergonomic working
positions and practices and communicate any observations
made.

The prevailing situation and prolonged crises in the world also
presented challenges to mental well-being in 2022. During the
year, YIT carried out both ongoing processes to support coping
and well-being and acute measures to respond to changes and
the need for support. Employees were offered Low threshold
sparring, coaching services to help cope with mental health
challenges, theme videos to support mental well-being, and
brief psychotherapy.

The Supervisor Compass was introduced as a new tool to
support the work ability management process for supervisors in
Finland. It helps supervisors with the early identification of work
ability risks and enables their active participation in the
interactive management of the work ability process. Work ability
management training was also piloted for supervisors, focusing
on each supervisor’s capacity to support their team when
mental health challenges arise.

In the coming years, the priority will be to develop well-being at
work by focusing on openness and smooth day-to-day
interaction. Highlighting and addressing problems at an early
stage and solving issues together make work more streamlined
and reduce stress factors at work. YIT aims to increase
supervisor competence with regard to work ability
management. The physical demands of construction work and
the changing nature of our world will continue to present
challenges to physical work ability and mental health. Going
forward YIT aims to highlight and develop elements that
promote and support occupational health.
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ACCIDENT FREQUENCY (COMBINED LTIF, ROLLING 12
MONTHS)
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Comparable accident frequencies with ongoing business
operation and Norwegian business operations.

INDICES OF PERSONNEL SURVEY
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YIT wants to be an attractive employer and offer equal
opportunities to its employees. YIT supports employee
competence development by providing various career paths
and development opportunities.
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YIT’s coaching and training activities support the long-term
development of the organisation and individuals in areas of
strategic and operational significance to the company’s
operations. In 2022, the focus areas of competence
development were related to sustainable development: health,
safety and responsibility. 80% of our personnel completed the
updated YIT Code Il online training on our Code of Conduct.
Our competence development efforts were also focused on the
efficiency of project management, productivity and harmonised
operating methods, as well as supporting competence,
customer insight and cohesion among employees in supervisory
positions.

The content of supervisor and specialist training was updated in
response to future competence needs. These training activities
are structured as longer-term programmes that include
coaching days, various assignments and self-assessment tools.
The participants come from various parts of the organisation. A
total of 184 persons participated in supervisor training.
Specialist and supervisor training was also provided to
employees in various positions, including induction training for
supervisors and specialists focused on process expertise,
systems and professional development. A total of 26 persons
participated in YIT’s internal mentoring programme.

YIT provided a total of 3,900 days of training for personnel
during the year. Training took place both online and in person
as the COVID-19 pandemic continued in early 2022. The topics
covered in annual performance and development discussions
include competence development needs, setting annual targets
and assessing career opportunities.

Employee commitment, team spirit, the efficiency of work and
the quality of supervisory work are important themes for YIT.
These themes were monitored during the year under review by
means of MiniVoice, a quarterly pulse survey introduced at the
start of the year. The survey was conducted four times during
the year and enabled the company to collect regular feedback
to support development efforts. MiniVoice was first introduced
in Finland, followed by most of YIT Group’s other operating
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countries starting from the second quarter and YIT Lithuania in
the third quarter. The target set for all of the indices monitored
in the survey is 80% on a scale of 0-100%.

Based on the results of each survey, development measures
were taken and their results were monitored at the business unit
level. The development areas identified during the year included
meaningful encounters, highlighting successes, and
communication. In response, YIT increased management visits
to sites and projects, and strengthened active dialogue. The
company will continue to focus on the development areas and
identify new measures in the coming year.

HUMAN RIGHTS

YIT recognises that its operations can have direct and indirect,
both positive and negative, impacts on people. YIT respects the
Universal Declaration of Human Rights and the basic rights
confirmed in ILO’s eight fundamental Conventions, and YIT's
partners are also required to respect the same rights. Operating
principles related to human rights are described in the YIT Code
of Conduct and the Supplier Code of Conduct.

Respecting human rights and reporting suspected violations of
human rights are the responsibility of all YIT employees. People
other than YIT employees can also report suspected violations
anonymously via the YIT Ethics Channel, which is an
independent service maintained by WhistleB, an external service
provider that safeguards the anonymity of reporting and
confidential processing of data. The service can be accessed by
devices equipped with a web browser and by phone in all of
YIT’s operating languages. YIT’s procurement function is
responsible for monitoring human rights among subcontractors
and in the supply chain.

YIT is working to identify human rights risks and develop human
rights due diligence procedures. A human rights impact
assessment was conducted in 2022 as part of the Social
Safeguards requirements of the EU taxonomy. The focus was
particularly on human rights in YIT’s supply chain. The
assessment was carried out by evaluating the contents of the
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company’s policies, principles and guidelines, and by
interviewing internal stakeholders. The severity and likelihood of
human rights risks were also evaluated, followed by an
assessment of YIT’s opportunities to reduce human rights risks
and the planning of development measures for 2023. In the
assessment of the severity and likelihood of potential human
rights impacts, YIT found that the most significant human rights
issues it can influence are occupational health and safety, work-
related exploitation and environmental degradation. YIT will
assess human rights impacts at least once every two years, and
more often if required by changes in the operating environment
or the Group’s business operations. In 2022, YIT also reviewed
processes and procedures for the identification, assessment,
prevention, mitigation, remediation, monitoring and
communication of potential negative human rights impacts, and
identified development needs related to the Group’s guidelines
and processes. The development and implementation of these
due diligence procedures will continue in 2023 with regard to
supplier audits and the performance indicators to be monitored,
for example.

In 2022, YIT also carried out a survey of foreign workers for the
third time. The purpose of the survey is to improve insight into
the terms of employment of foreign workers, their well-being at
work, and whether the people working at construction sites —
regardless of their employer — are aware of their rights. Posters
on the prevention of work-related exploitation were put up at
YIT’s construction sites in Finland to help people recognise the
signs of work-related exploitation and seek assistance from the
appropriate parties. The poster has also been published on
YIT’s website in 10 languages.

RESPONSIBLE PROCUREMENT

YIT's Supplier Code of Conduct sets out operating principles
pertaining to environmental protection and human rights as well
as the prevention of corruption, bribery and the grey economy.
All of YIT’s partners are required to comply with the Supplier
Code of Conduct. Preliminary construction site orientation,
which is a requirement for all on-site workers — including YIT’s
personnel, subcontractors and independent contractors —
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includes information on YIT’s sustainability principles and the
YIT Ethics Channel.

Responsible procurement is coordinated and developed in
collaboration between representatives of the procurement
management function, the sustainability team and corporate
security. The corporate responsibility team for procurement
assists the procurement organisation and construction sites in
Finland with, for example, responsible subcontractor practices
by providing training and advice, as well as by conducting
internal audits related to the contractor’s obligations. A total of 7
(10) corporate responsibility training events concerning
procurement were held during the year, with 184 (233) people
from all of the Group’s businesses participating.

Audits related to the contractor’s obligations were conducted
on